
personal attributes. A candidate who has experience build-
ing a strong culture of employee engagement, collaboration, 
and innovation will be a good fit for the position. They will be 
someone that demonstrates fairness, ethics, and integrity in 
dealing with others, maintaining confidentiality and showing 
consistency between words and actions. 

The new Assistant City manager should be a creative, progressive, 
and dynamic visionary who can anticipate issues and act strategically 
to plan for current and future City needs. A strong candidate for this 
position will possess a broad background in municipal management 
and operations and have knowledge of modern and highly complex 
management and public administration principles and methods, program 
and budget development, organizational design and development, and 
employee supervision and labor relations; principles, practices, and program 
areas related to the organizational and service areas managed; applicable 
legal guidelines and standards affecting the administration of delegated 
program areas; municipal finance as it relates to the program and service 
administration; principles and practices of contract administration and eval-
uation; social, political, and environmental issues influencing program devel-
opment and administration; and related computer applications.

Qualified candidates will possess a Bachelor’s degree from an accredited 
college or university in Business or Public Administration or a related field and 
five (5) years of progressively responsible governmental management providing 
familiarity with a wide range of municipal services and including supervisory 
experience in areas and functions which will have provided the requisite program 
and organizational process knowledge base; an equivalent combination of 
training, certification, and experience may be substituted. A Master’s degree 
in Business or Public Administration or a related field or ICMA Credentialed 
Manager is preferred.

COMPENSATION
• The annual salary range for the  

Assistant City Manager is $156,592 - 
$190,353; placement within this range 
is dependent upon experience and 
qualifications.

• The City offers a competitive benefits 
package including CalPERS retirement 
with a formula of 2.7% at 55 or 2% 
at 62, depending on the current sta-
tus in CalPERS or reciprocal public 
pension program. 

• For more information on employee 
benefits, visit the City’s benefits 
website: https://ca-bakersfield.civ-
icplus.pro/217/Employee-Benefits 

TO APPLY
If you are interested in this outstanding 
opportunity, please apply online at:

www.bobmurrayassoc.com 

Filing Deadline:  
Open Until Filled

Following the filing deadline, resumes 
will be screened according to the 
qualifications outlined above. The most 
qualified candidates will be invited to 
personal interviews with Bob Murray & 
Associates. Candidates will be advised 
of the status of the recruitment follow-
ing finalists’ selection. Finalist interviews 
will be held with the City of Bakersfield. A 
select group of candidates will be asked 
to provide references once it is antici-
pated that they may be recommended 
as finalists. References will be contacted 
only following candidate approval. 

If you have any questions, please do 
not hesitate to call Valerie Phillips at:

(916) 784-9080

ASSISTANT 
CITY 

MANAGER



HELP LEAD THE FASTEST 
GROWING CITY IN 
CALIFORNIA
The City of Bakersfield is seeking an innovative 
leader with a commitment and passion for 
public service to represent California’s 9th largest 
city. As the fastest growing large City in California, this 
is an exceptional opportunity if you desire to be part of an agency 
with a focus on solutions and the opportunity to partner with a com-
mitted team in modernization of our agency for future success!

THE COMMUNITY
With a population of over 393,000, Bakersfield is a rapidly growing city 
within California’s beautiful southern Central Valley. As the seat of Kern County, 
Bakersfield offers prospective candidates a family-oriented, affordable 
and diverse community to join. Covering over 150 square miles, Bakersfield 
has all of the resources and amenities of a large, urban city, without leaving 
behind its internationally-recognized agricultural, petroleum and music-centric 
roots. Situated centrally within four hours of all major population centers 
within California, Bakersfield is conveniently located near Interstate 5, State 
Routes 99 and 58, on Amtrak’s San Joaquin’s line serving northern and 
southern California and home to Bakersfield Meadows Field Airport, with service 
to Phoenix, Dallas, San Francisco, Denver and then the world! 

Bakersfield continues to be a top destination for new businesses and individuals 
seeking extraordinary quality of life characterized by close-knit neighborhoods, 
responsive city services, friendly people and boundless recreational oppor-
tunities. The City is home to several award-winning school districts and post-
secondary education institutions including California State University, Bakersfield 
and Bakersfield College. Bakersfield is an active community, with residents 
taking full advantage of the City’s 300+ days of sunshine annually. Popular 
activities include:

• Cycling, running or hiking along the 32-mile Kern River Parkway multi-use 
path and adjacent natural areas

• Visiting one of the City’s 61 neighborhood and regional parks

• Experiencing a Basque meal seated among friends and soon-to-be 
friends alike

• Hiking, mountain biking, fishing and camping within the nearby Sierra 
Nevada mountains 

• Completing the Bakersfield Brewery 
Trail by visiting five locally-
based breweries 

• Taking in a show from 
top music and enter-
tainment acts or the 
Bakersfield Condors of 
the American Hockey 
League at the Me-
chanics Bakersfield 
Arena

• Visiting the City’s four distinct museums

• Two-stepping to the Bakersfield 
Sound at the world-famous Buck 
Owens Crystal Palace

THE ORGANIZATION
Bakersfield is a charter city and operates 
a Council-Manager form of government 
with a seven-member City Council. 
They are elected from the seven 
wards of the City on a nonpartisan 
basis to serve overlapping four-year 
terms. The Mayor is elected at-large 
to serve a four-year term as presiding 
officer at City Council meetings and 
as the official head of the City for leg-
islative and ceremonial purposes. 

The City Manager is appointed by the 
City Council and serves at the pleasure 
of that body, overseeing the day-to-
day operations of the organization. 
The City has approximately 1,876 full 
time employees within 13 distinct  
departments, offering a full range of 
public services, including police and 
fire. The operations of the City are 
supported through an all funds budget 
totaling $683 million for Fiscal Year 
2022, including over $100 million pro-
grammed for capital improvements in 
FY 22. 

The City’s fiscal position remains 
strong, with general revenues trending 
upward, general reserves exceeding 
benchmarks and an economy under-
going significant diversification. In 2018, 
the voters within the City of Bakersfield 
passed Measure N, known as the  
Bakersfield Public Safety and Vital 
Services Measure (PSVS Measure). 
The PSVS Measure has allowed the 
City to proactively invest in addressing 
top community priorities, including 
public safety, homelessness, quality 
of life and economic development. The 
PSVS Measure will continue to afford 
the City opportunities to implement 
game-changing projects, programs 
and services to further enhance the 
quality of life for all residents and  
visitors. 

The City’s internal organization 
culture will provide the ideal 
environment for professional 
support, growth and suc-
cess. As part of the Senior 
Management Team, the 
Assistant City Manager will 
join a collaborative and  
resilient leadership team 
focused on meeting the City 
Council Goals and community 
priorities through excellent ser-
vice, supporting team members, 
stewardship and integrity. 

As part of the City Manager’s Office, 
the Assistant City Manager is responsible for 
the day-to-day operations of the City, development 
of the City budget, and putting the City Council’s goals and policies into action. 
To start, this position will be a key player in: 

• Implementation of our Economic Development Strategic Plan and regional 
economic prosperity initiative;

• Deploy significant new tax measure resources to community revitalization 
projects;

• Guide vision for Recreation and Parks Master Plan process.

THE POSITION
Under administrative direction of the City Manager, the Assistant City Manager 
performs complex work in assisting the City Manager in the general operation 
and management of the City government. The Assistant City Manager plans, 
organizes, integrates, directs, and coordinates activities; plays a 
central role in developing and providing direction to staff re-
lated to implementation of City policy, City Council strategic 
goals, and priority programs of the City; provides assis-
tance to the City Manager with work of great complexity 
and sensitivity. The Assistant City Manager acts as an ex-
ecutive and is assigned responsibility for departments 
and specific functional areas; provides policy guid-
ance and fosters cooperative working relationships with 
civic groups, intergovernmental agencies and City staff; 
acts as the City Manager on a delegated basis.

Additional essential duties include, but are not limited to: 

• Develops and directs the implementation of goals, objec-
tives, policies, procedures and work standards for assigned 
functions;

• Works closely with the City Council, City departments, and citizen 
groups in developing programs and implementing projects to 
solve problems related to areas of assignment;

• Represents the City and works closely with citizen boards and 
commissions and public and private officials to provide 
technical assistance, directly or through subordinate staff;

• Develops specific proposals and plans 
for action on current and future City 
needs;

• Makes interpretations of City regu-
lations and various ordinances, codes 
and applicable laws to ensure com-
pliance;

• Coordinates the preparation of a wide 
variety of reports or presentations for 
the City Council, City management, 
or outside agencies;

• Directs the selection, supervision and 
performance evaluation of personnel;

• Provides administrative oversight in 
one or more of the assigned program 
areas; annual budget preparation, 
labor negotiations with bargaining 
units, administrative oversight and 
direction to Department Directors

• Directs the selection, supervision and 
performance evaluation of personnel;

• Serve as interim department head or 
oversees other complex operations 
during transition periods.

THE IDEAL 
CANDIDATE
The City of Bakersfield is seeking a 
proven leader and experienced pro-

fessional to serve as its Assistant 
City Manager. The ideal can-

didate will have a passion 
for delivering high-quality 

services, strengthening 
community connections, 
and leading by example. 
The City plays an im-
portant role in the vitality 
of the greater Kern area 

and prides itself on its 
strong and diverse eco-

nomic base, active residents, 
and top-notch programs and 

services to the community. The ideal 
candidate will have business and po-
litical acumen, strong interpersonal and 
relationship building skills, and the ability 
to communicate clearly and concisely, 
both orally and in writing. This oppor-
tunity is ideal for a proactive individual 
with a balance of technical skills and 
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personal attributes. A candidate who has experience build-
ing a strong culture of employee engagement, collaboration, 
and innovation will be a good fit for the position. They will be 
someone that demonstrates fairness, ethics, and integrity in 
dealing with others, maintaining confidentiality and showing 
consistency between words and actions. 

The new Assistant City manager should be a creative, progressive, 
and dynamic visionary who can anticipate issues and act strategically 
to plan for current and future City needs. A strong candidate for this 
position will possess a broad background in municipal management 
and operations and have knowledge of modern and highly complex 
management and public administration principles and methods, program 
and budget development, organizational design and development, and 
employee supervision and labor relations; principles, practices, and program 
areas related to the organizational and service areas managed; applicable 
legal guidelines and standards affecting the administration of delegated 
program areas; municipal finance as it relates to the program and service 
administration; principles and practices of contract administration and eval-
uation; social, political, and environmental issues influencing program devel-
opment and administration; and related computer applications.

Qualified candidates will possess a Bachelor’s degree from an accredited 
college or university in Business or Public Administration or a related field and 
five (5) years of progressively responsible governmental management providing 
familiarity with a wide range of municipal services and including supervisory 
experience in areas and functions which will have provided the requisite program 
and organizational process knowledge base; an equivalent combination of 
training, certification, and experience may be substituted. A Master’s degree 
in Business or Public Administration or a related field or ICMA Credentialed 
Manager is preferred.
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